AL-APSE: Summaries of 2008 General Concurrent Sessions 
* Indicates Approved Continuing Education Credit

 For Social Workers & Counselors
Wednesday June 11, 2008

8:00 – 12:00 
Customer Driven Supported Employment: Beyond the Basics

Room:  Montgomery Meeting Room 5

(For Job Coach Training Participants Only)
1:00 – 2:15 General Session  
* The Power of the Inner Voice – Build a Winning Platform by Using the Four Cornerstones of Everyday Triumph (1.0 hr)
Presenter: Chris Davies

Room:  Alabama Ballroom B

In this laugh out loud; provocative and inspiring session audience members will learn how the four cornerstones of everyday triumph can improve every aspect of life. Chris uses the powerful lessons he has learned from overcoming adversity to illustrate the potential we all have to dictate change. His years of experience in the supported

employment field and his passion for equal opportunities in the work place will motivate us all to build a "winning platform towards employment for all".

Break

2:45 – 3:45 (1.0 hr.)
Concurrent Sessions

* A Round Table Discussion for Job Coaches (1.0 hr)
Presenter:  Vicki Brooke, M.Ed.

Room: Montgomery Meeting Room 1

Participants in this session will have the opportunity to network with other employment specialists and job coaches around the state to discuss what works, what doesn’t and what makes their programs a success.

* Hoping for Employment – Without Action it’s an Endless Journey (1.0 hr)
Presenters: Judy Barclay, B.S. and Lisa Manly

Room:  Meeting Room 3

Participants will be presented with a selection of stories, videos and testimonials of individuals whose lives have been changed through effective life planning.  The creative approach that was taken for each individual will be shared and applied.  The Full Life Ahead Process will be introduced with instructions being given on how to implement it.  Follow-up training will be offered for anyone desiring more in depth training.  

*Business Panel (1.0 hr)
Facilitator:  Howard Green

Room:  Montgomery Meeting Room 5
What do Businesses want from Rehabilitation and Supported Employment?  How can counselors and job coaches develop closer relationships with the business community? This panel of business representatives will share information on building relationships, networking opportunities and what qualities they seek in qualified applicants for employment. You do not want to miss this exciting panel presentation facilitated by Howard Green, VCU-RRTC. Panel member will include a representative from the manufacturing, retail, banking, and medical industry.

* Work Incentive Services in the State of Alabama – A Joint Effort (1.0 hr)
Presenters:  Wanda Berry and Donna Bowden, M.S.

Room:  Montgomery Meeting Room 6
Now more than ever persons who receive Supplemental Security Income and Social Security Income are interested in employment!  This means they need to access counseling on utilizing the many work incentives offered by SSA before going to work.  This eases the minds of those seeking employment.  These individuals work one on one with a community work incentive coordinators in their county who can assist them not only with affect of earnings on SSA benefits but other public benefits such as food stamps and housing. This session will cover the basics of work incentives and eligibility for them and also what’s new with qualifying for services from ALAWIN and WIPA programs in Alabama.  A folder full of the latest numbers, brochures, and even the 2008 Redbook will be provided at this session.

Thursday June 12, 2008

8:30 – 9:45 General Session (1.0 hr.)
Alabama Ballroom B
*The Autism Spectrum and Competitive Employment (1.0 hr)
(Session 1)

Presenter S. Michael Chapman, B.S.
This session will cover research on the best practice approaches that are used to assist individuals with an Autism Spectrum Diagnosis in obtaining and maintaining competitive employment.  We will briefly cover the research about vocational assessment, job development, training strategies and support needs that are unique to individuals with ASD.

Thursday June 12, 2008

10:15 – 11:30 Concurrent Sessions
*Autism Spectrum and Competitive Employment (Continuation of Keynote/Autism Session 2) (1.0 hr)
Presenter: S. Michael Chapman, B.S.

Room:  Alabama Ballroom B

This session will cover the many different aspects and characteristics of autism spectrum disorder and how they impact the employment process at various points along the way.

“Map”ping Out Priorities
Presenter Sharleen Smith, B.S.
Room:  Montgomery Meeting Room 1

Life in 2008 is more demanding than ever before.  Expectations from others are higher than in the past. Customers, supervisors, employees and family have holds on your time and service.  Do you ever wonder how others seem to deal with everything that comes their way with complete ease?  You do have the ability to keep it all together when it seems things are coming apart.  This seminar will be interactive and humor filled.

* Hey Man, I Don’t Sing With My Legs (1.0 hr)
Presenter:  Mr. Daniel Ray

Room:  Montgomery Meeting Room 3

This session will discuss overcoming obstacles for persons with disabilities in the music field and the perils and the promises of the music industry.  Presenter will encourage shooting for the stars, by finding your strengths and expanding on them, overcoming the so-called “IMAGE” issues.  Presenter will include his story – Sing! Let your voice be heard!  

* Customer Profile and Situational Assessment (1.0 hr)
Presenters: Vicki Brooke, M.Ed and Howard Green, M.S.

Room:  Montgomery Meeting Room 5

One of the critical steps for successful supported employment outcomes is to know the person with a disability that is seeking community employment. This session will explore techniques of getting to know the consumer utilizing a variety of community assessment techniques

* Mental Retardation and Co-occurring Disorder (1.0 hr)
Presenter: Susan Ford, PhD.

Room:  Montgomery Meeting Room 6

The presenter will provide information regarding criteria required for making a diagnosis of mental retardation/intellectual disability. Some of the most common disorders that can co-occur with mental retardation will be discussed. These include, but are not limited to psychiatric disorders, such as schizophrenia, bipolar disorder, depression, anxiety disorders, autism, and challenging behaviors. A new manual, the DM-ID (Diagnostic Manual for persons with Intellectual Disabilities) has been developed to use in conjunction with the Diagnostic and Statistical Manual of Mental Disorders (DSM). Information regarding this new tool for professionals will be presented.
Thursday June 12, 2008

1:00 – 2:30 Concurrent Sessions 
* The Autism Spectrum and Competitive Employment Session 3: (1.5 Hr.)
Presenter:  S. Michael Chapman (Continuation of 10:30)

Room:  Alabama Ballroom B

This presenter will cover interventions and strategies used to assist individuals with ASD in learning vocational skills during this session.

Break-through Thinking – A New Perspective on Employment
Presenter: Sharleen Smith, B.S.
Room:  Montgomery Meeting Room 1

What does it take as an individual or an organization to be remarkable in today’s competitive workforce?  Break-through thinking, by its very name, states that we need to break-through past beliefs, old behaviors and non-resultant strategies.  Today’s workplace demands departure from convergent or divergent ways of thinking and propels us to a new way of looking at what it takes to make it in today’s market place.  Learn the principles of Break-through Thinking and take yourself and your organization to a new level.

* Increasing Numbers for Supported Employment with Mentally Ill Clients (1.5 Hr.)
Presenters:  Beth Blair, M.A. and Lisa Jones

Room:  Montgomery Meeting Room 3

This class will cover how encouraging appropriate referrals and identifying consumers who can be placed can assist in increasing numbers for your SE program. We will also discuss the importance of developing community contacts, developing relationships with other SE agencies in your area, and encouraging feedback from employers on the positive effects of SE in their agencies.

*Job Development and Job Match (1.5 Hr.)
Presenters:  Howard Green, M.S. and Vicki Brook, M.Ed.

Room:  Montgomery Meeting Room 5

Gathering job information and making good job matches can be frustrating for job coaches and rehabilitation staff. It is important to know the business community and good techniques for working with employers. This session will explore ways to contact businesses as well as handling employer concerns. The need to conduct business interviews and completing job analysis will be reviewed.

* Diversity and Inclusion in the Workplace (1.5 Hr.)
Presenter: Dale Verstegen, M.B.A. 

Room:  Montgomery Meeting Room 6

With any employer that is interested in developing a more diverse workforce, your organization’s services can create a more inclusive workplace.  Diversity and inclusion are about breaking down stereotypes.  This session will provide strategies for addressing stereotypes that co-workers have regarding people with disabilities as well as stereotypes that we have regarding others who are different.  You will learn how to help others change their perspective and their behavior.
Thursday June 12, 2008
3:00 – 4:30 Concurrent Sessions 
* The Autism Spectrum and Competitive Employment Session 4 (1.5 Hr.)
Presenter:  S. Michael Chapman (Continuation of 1:00)

Room:  Alabama Ballroom B

In this session, the presenter will cover how to assess the skills and abilities of individuals with ASD that lead to positive adult outcomes.  We will examine best practices and tools used by successful vocational programs for individuals with ASD.
Job Burnout – Would You Like that Blackened, Fried or Broiled?
Presenter: Sharleen Smith, B.S.

Room:  Montgomery Meeting Room 1

Our jobs can be a source of enlightenment, challenge and passion.  On the other hand, we can experience job burn-out if we take care of ourselves and recognize the warning signs.  Burnout is a state of physical, emotional and mental exhaustion cause by long-term exposure to demanding work situations.  We don’t need to ignore the signs of burnout.  Burnout can have significant health consequences including fatigue, insomnia, depression, anxiety and negatively affect our personal lives.  Learn how to handle job burn-out and, once again, return to being a source of positive light for others at work. 
* Alabama Disabilities Advocacy Program (1.5 Hr.)
Presented by Alethea Pittman, M.P.A., J.D.

Room:  Montgomery Meeting Room 3

The Alabama Disabilities Advocacy Program will provide a brief overview of the seven programs run by ADAP.  Emphasis will be placed on the role of protection and advocacy systems and presenter will discuss the importance of “people first” language.
* Task Analysis and Job Site Training (1.5 Hr.)
Presenters: Vicki Brook, M.Ed. and Howard Green, M.S.

Room:  Montgomery Meeting Room 5

This session will cover instructional strategies for training individuals on job sites. Participants will gain information on doing task analysis, worksite supports, natural cues, compensatory strategies, prompting procedures and self management techniques. Data collection to ensure that learning is occurring at the job site will be discussed.

* Addiction – An Overview of the Disease and Relapse (1.5 Hr.)
Presenters:  Maranda Brown, M.S. and Beverly Johnson

Room:  Montgomery Meeting Room 6

Interactive video vignettes and facilitative presentation utilizing segments of the HBO 

Documentary: Addiction, aimed at helping to provide an overview on addiction as a treatable disease.  This presentation will be a basic primer on addiction and issues relevant to recovery.  Discusses:  what addiction is, what relapse is, what leads to relapse, and why drug addiction is a chronic relapsing disease.
Friday June 13, 2008 
8:30 – 9:45 Concurrent Sessions

* The Autism Spectrum and Competitive Employment Session 5 (1.0 Hr.)
Presenter: S. Michael Chapman (Final continuation of Thursday’s presentations)

Room:  Alabama Ballroom B

 The presenter will examine the job development process and how it must be adapted to meet the needs of individuals with ASD.  We will look at various strategies and accommodations that have been used and found effective.  In addition we will look at the support needs of individuals with ASD after the initial training is completed and how it needs to be individualized. 

Preparing Yourself to Take on Greater Responsibility
Presenter: Chip Kenney, M.S.

Room:  Montgomery Meeting Room 1

Very few people remain in static positions in their professional and personal lives.  Each of us takes on greater responsibilities over time. You do not have to be in a management position to be in a leadership role. This session explores ways in which individuals can prepare themselves for taking on increased responsibility and leadership roles in their job and community. This session will also discuss effective methods of transitioning into supervisory and management roles.
* Mental Illness and the Public Mental Health System (1.0 Hr.)
Presenters:  Beverly Bell-Shambley, PhD and Molly Brooms, M.A.

Room:  Montgomery Meeting Room 3

Presenters will review the major diagnostic classes and provide an overview of state hospital services.  Information will also be presented on the public community mental health services system.

*PASS and Work Incentives for Self Sufficiency (1.0 Hr.)
Presenter: Yana Wiggins, B.S.

Room:  Montgomery Meeting 6

To assist persons with disabilities in their return to work efforts through clarification on how work effects benefits, recognizing when a Plan for Achieving Self Support (PASS) is appropriate, and how it can be used in conjunction with a Vocational Rehabilitation work plan, and the assignment of the ticket to an Employment Network. Many people with disabilities will have work related needs that cannot be funded by other available services. By recognizing the potential of PASS to secure items or services that may not otherwise be covered by Voc Rehab or some other Employment Network, a more complete employment plan will result, which increases the chance of reaching self sufficiency.   
Friday June 13, 2008

10:30 – 12:00 Closing Session
Laughter Matters

Presenter: Kent Radar

Room:  Alabama Ballroom B

This stress reduction keynote titled “Laughter Matters” is both entertaining, yet informative. Recent surveys report more than half of our employees hate their jobs. The number one reason sited is the stress associated with today's work environment.  Having spent twelve years as CFO and CEO of Hospitals, Kent Rader has experienced this stress first hand.  This keynote program takes participants on a journey they won’t want to end.  It begins by showing participants the origins of stressful feelings and how humor is a proven tool in combating these feelings.  Kent offers practical ways to include more humor in your life, along with stories that are guaranteed to make you laugh. 

